
    
 

   
 

WITSA Global ICT Excellence Awards 2021 

 

 

 

 

 

 

 

Submissions from MASIT North Macedonia 

APPLICATION SOFTWARE FOR ELECTRONIC SYSTEM FOR CONNECTING VERIFIED COMPANIES, 
MENTORS AND SECONDARY VOCATIONAL SCHOOLS IN THE DUAL EDUCATION SYSTEM  

 PracticeLINKS (Praksa) - https://praksa.mchamber.mk/ 

 

SCALEFOCUS DOOEL, North Macedonia 

 

 

 

Public/Private Partnership Award  

Award #1: Private sector/corporations 

 

 

August 2021 

 

 

 

https://praksa.mchamber.mk/


2 
 

PracticeLINKS Web Portal 
Proposal   

 

 

 

 

 
 

Contents 
YOUR NOMINEE -------------------------------------------------------------------------------------------------------------------------------------------------------- 4 

SUBMISSION ------------------------------------------------------------------------------------------------------------------------------------------------------------ 5 

REASONS FOR NOMINATION --------------------------------------------------------------------------------------------------------------------------------------- 5 

TECHNICAL DESCRIPTION AND FUNCTIONAL OVERVIEW --------------------------------------------------------------------------------------------------- 7 

Structure overview ........................................................................................................................................................................ 8 

Personal Data Collection .............................................................................................................................................................. 8 

Security Requirements ................................................................................................................................................................. 9 

DESCRIPTION OF THE INVENTIVENESS AND INNOVATIVE ELEMENTS OF THE SOLUTION ---------------------------------------------------------- 9 

DESCRIPTION OF THE BENEFITS OF THE SOLUTION --------------------------------------------------------------------------------------------------------- 10 

SITUATION WITH THE SECONDARY VOCATIONAL EDUCATION AND TRAINING IN REPUBLIC OF NORTH MACEDONIA ----------------- 11 

STRATEGIC DOCUMENTS------------------------------------------------------------------------------------------------------------------------------------------- 11 

SUPPORTING INFORMATION ------------------------------------------------------------------------------------------------------------------------------------- 12 

RECOMMENDATION ------------------------------------------------------------------------------------------------------------------------------------------------ 20 

 

 

 

 

 

 

 

 

 

 



3 
 

PracticeLINKS Web Portal 
Proposal   

 

 

 

 

 

 

 

Public/Private Partnership Award  
Award #1: Private sector/corporations 

 
Award Criteria: This award recognizes successful partnerships between government and private 
sector entities in ICT. Public-private partnerships (PPPs) are a mechanism for government to procure 
and implement public information infrastructure and/or services using the resources and expertise 
of the private sector. Where governments are facing ageing or lack of infrastructure and require more 
efficient services, a partnership with the private sector can help foster new solutions and bring 
finance. PPPs combine the skills and resources of both the public and private sectors through sharing 
of risks and responsibilities. This enables governments to benefit from the expertise of the private 
sector, and allows them to focus instead on policy, planning and regulation by delegating day-to-day 
operations. 
 
PPPs can also help address longstanding barriers to the inclusion of persons with disabilities and the 
intersection with technological advancements, mitigate the negative effects from trade and 
technology change, as well as combatting cybercrime by leveraging multi-stakeholder partnerships 
to drive durable solutions and improve cooperation with industry and other stakeholders through 
information sharing initiatives, capacity-building programs, by employing responsible and equitable 
security vulnerability disclosure and remediation practices, and by jointly fostering technology 
innovations and investments that address global security challenges. 
 
Other areas of private-public partnerships include new partnership opportunities with the ICT sector 
to deliver the technological transportation breakthroughs of tomorrow. PPPs can also help develop 
Local Innovation Ecosystems: The success of innovations often depends on the strength and 
development of the local innovation ecosystem, and public-private partnerships as government tools 
can effectively build ecosystems in a short period of time. 
 
WITSA will grant one award to a government authority that has successfully procured and 
implemented public information infrastructure and/or services using the resources and expertise of 
the private sector. An award will also be given to a corporation that has successfully utilized 
information technology or solutions and innovation to help government carry out large-scale 
projects. 
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YOUR NOMINEE 

 
Public/Private Partnership Award  
Award #1: Private sector/corporations 
 

APPLICATION SOFTWARE FOR ELECTRONIC SYSTEM FOR CONNECTING VERIFIED COMPANIES, 
MENTORS AND SECONDARY VOCATIONAL SCHOOLS IN THE DUAL EDUCATION SYSTEM – 
PracticeLINKS (Praksa) - https://praksa.mchamber.mk/  

 

The introduction of the concept of dual education in the Republic of North Macedonia is aimed at 

improving the formal secondary vocational education, through enhanced cooperation and 

partnership between the public and private sector. 

Using experience from the Swiss model of dual education, the PracticeLinks (Praksa) solution was 

developed with the support of the Swiss Embassy in the Republic of North Macedonia through the 

E4E@mk "Education and Employment in North Macedonia" Project, which aims to assist the 

cooperation between private partners and the public sector and civil society (companies, secondary 

vocational schools, teachers, mentors, municipalities, chambers, sectoral associations, civil society 

organizations, etc.), in order to lay the foundations for public-private partnerships. The dual 

education system has the potential to strengthen social inclusion, improve inclusion and equal 

opportunities. 

The PracticeLINKS (Praksa) solution will enable the joint planning, implementation and monitoring 

of secondary vocational education by partners from the private and public sector, which will increase 

the quality of secondary vocational education in a sustainable and systematic way. Such partnerships 

enable the skills acquired by the staff educated through secondary vocational education to meet the 

real needs of the economy in the Republic of North Macedonia. 

PracticeLINKS (Praksa) application software is a platform for implementation of dual education in 
the Republic of North Macedonia. The application software consists of a web portal and a complete 
solution that runs in the background and connects multiple users who are part of the overall dual 
education system: companies, company mentors, schools, school coordinators, students, Chamber 
of Commerce and the Center for Vocational Education and Training under the supervision of the 
Ministry of Education and Science of North Macedonia. 

The team of Scalefocus DOOEL designed and implemented the entire solution. The decision was 

submitted to the user Economic Chamber of North Macedonia and in accordance with the applicable 

legal regulations in the Republic of North Macedonia, it is expected to start with active usage in the 

beginning of the new school year September 2021/2022. 

The developed solution enables, for the first time in the Republic of North Macedonia, to connect in 

one place the policy makers of the education system and the business sector, in order to create 

professional staff according to the needs of the real sectors which will enable increased economic 

development of the country and reduce unemployment rate. 

The main administrator of the solution is the Economic Chamber of North Macedonia. 
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SUBMISSION 

 
Submission : Scalefocus DOOEL – PracticeLINKS (Praksa) 

NOMINEE CONTACT INFORMATION  
Name/title: Sofche Jovanovska, General Manager, Scalefocus DOOEL, North Macedonia, 
Email: sofche.jovanovska@scalefocus.com 
Phone/Mobile:+38970297000 

 

Nomination Name: PracticeLINKS (Praksa) -  Scalefocus DOOEL, Skopje, North Macedonia 

About Scalefocus DOOEL, North Macedonia 

Scalefocus DOOEL - Skopje was founded by Scalefocus AD ( www.scalefocus.com)  with an investment 

of 4,000,000 Euros and a minimum of 300 new jobs over a period of 5 years, supported by the 

Government of North Macedonia as investment of significant economic interest, according of the 

Law on Investment Support.  

Today Scalefocus DOOEL already has 100 employees and works for customers from all over the world. 

Scalefocus is a software development and digital services company with a mission to help customers 

grow their business by leveraging the latest technologies and top engineering talent. Our global client 

base includes Fortune 500 companies, innovative startups and industry leaders in information 

technology, e-commerce, insurance, healthcare, finance and energy & utilities. 

Scalefocus is a values-driven organization. We help clients reach untapped business potential by 

sticking close to our beliefs, fostering a community of bright minds in which knowledge and skill meet 

professional excellence. 

 

REASONS FOR NOMINATION 

 
 (NOTE:  It is important that you make a detailed description of the nominee and why you think the 
nomination is justified. The absence of a detailed summary of qualifications as they relate to the above-
mentioned award description will make it difficult for the awards committee to make an appropriate 
assessment of the candidate):  
 

Based on the experience of applying dual education in developed countries such as Switzerland, 

Germany and Austria, it is shown that the accelerated growth of economies in these countries is a 

result of the created qualified staff that is suitable to meet the needs of the economy. Traditionally 

in countries where the dual education system is implemented, the unemployment rate is less than 

5%. 

Through dual education, work-based learning is realized, and is a practical on-the-job training in a 

company, craft workshop and other facilities, which offers students to gain work experience in real 

conditions. It enables them to connect the knowledge and skills acquired in school with the world of 

work and future career opportunities. The combination of working at a workplace and the acquisition 

of general and professional-theoretical knowledge in schools are a mandatory part of vocational 

education for the acquisition of educational qualifications. Learning through work helps students to 

http://www.scalefocus.com/
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get involved in the work process easier and faster and to take on the responsibilities that arise from 

it. 

The application solution PracticeLINKS (Praksa) is a tool for realization and monitoring of dual 

education in the Republic of North Macedonia and enables coordination, fencing and planning of 

professionally educated workforce in certain regions of the country, on the basis of which policies for 

development of different qualifications and occupations in secondary vocational education according 

to the existing economic capacities. This solution makes it possible to meet the educational needs of 

young people, their professional and career development, including entrepreneurship. 

Learning through work is a complex process that enables the achievement of a win-win situation for 

all stakeholders involved. The establishment, maintenance, and development of learning through 

work imposes the need for its continuous upgrading. It is extremely important to emphasize that 

learning through work cannot happen by itself, but requires active action of all key actors, and it is 

this application that allows the integration of partners in this process. 

This solution provides systematic support for the development of formal secondary education and 

training and vocational skills to become more market-oriented, to facilitate the employment of 

graduate students. Dual education is a key factor in reducing youth unemployment, but also 

attracting new foreign investors in need of employment. 

The companies will have the opportunity to use this solution to have direct contact with the 

secondary vocational schools, offering the opportunity for training of students, followed by 

professional mentors in the companies, in order to provide a new workforce for their production 

processes. Companies can provide practical training for students, if they meet the requirements in 

terms of space, equipment, and appropriate staff, for which through this application they perform 

online registration with the Chamber. 

With this decision, the secondary vocational schools through the internship coordinators will have 

an overview of all open vocational trainings - internships in companies, to offer students a specific 

opportunity for vocational education, previously approved by their parents / guardians. 

The Chamber maintains a Register for verification of companies-employers for practical training and 

a register of mentors working with students within the companies. The process of application and 

certification of mentors is realized through the application. The Chamber maintains a register of 

students who have concluded practical training agreements with the Vocational Education and 

Training School and the Cmpany. Every three months, the Chamber submits a report on the 

concluded agreements for practical training of students with the institution for vocational education 

and training and the employer to the Ministry of Education and Science and to the Center for 

Vocational Education and Training. 

The Ministry of Education and Science (MES) and the Center for Vocational Education and Training 

(CVET) will be able to collect real-time information from the business sector through this system, in 

order to create policies for opening new professions and qualifications according to market needs, in 

order to increase the economic development of the Republic of North Macedonia. 

The solution is a tool for aligning the enrollment policy with the current and strategic / future needs 

of the labor market, in accordance with the scientific and technological achievements and other 

forecasts, following the national and world trends. 
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Providing a quality workforce is a key challenge in the Republic of North Macedonia. This solution in 

a unique and innovative way ensures fencing the needs for labor from the real sector by creating 

public sector policies, which will benefit the accelerated development of the economy and increased 

standard of living of the citizens of the Republic of North Macedonia. 

 

TECHNICAL DESCRIPTION AND FUNCTIONAL OVERVIEW 

 
The solution is based on latest 5.8 version of content management platform WordPress combine with 
two major plugins Advanced Custom Fields Pro and Formidable Forms Pro. This well-established CMS 
platform provides a sustainable and flexible foundation for the development of web-based solutions 
as opposed to other, less popular open-source platforms or proprietary ones.  

• Advanced Custom Fields Pro allows you to add extra content fields to your WordPress edit 
screens which makes building website faster, easy to edit pages and educate your client’s 
quicker. 

• Formidable Forms Pro allows you to create complex multi-page forms with file uploads, 
conditional logic and calculations and display collected data with views and graphs. 

The application server is with Ubuntu 16.04.6 LTS with the latest stable WEB Server - Nginx 1.18 and 
PHP version 7.4 
 
The Chamber as a business association and a representative of companies, together with the Center 
for Vocational Education and Trainings, contributes to this concept with coordinating and 
administration of the shared platform for following the system for practical trainings with the goal of 
sustainable employment and regional development, and recommends activities for the betterment 
of the connection between the education system with the needs of the labor market. The Chamber 
focuses on the following activities in this process: 

• Verifies the fulfillment of the conditions that the employers must meet in terms of space, 
equipment, and appropriate staff for the realization of the trainings. 

• Delivers an annual report to the verified employers for conducting the practical training 
to the Ministry of Education and Science. 

• Prepare a list of mentors to work with the students. 
• Implements the standard, in their area, for professional and other staff for conducting 

practical training with employers, after previously receiving a positive decision from the 
Ministry of Education and Science. 

• Organizes trainings for the preparation of the mentors for working with students in the 
company. 

• Issues a certificate to mentors for successfully completing the training for the preparation 
of the professional and other staff, for conducting practical trainings with employers. 

To respond to your request of creating the registry we are offering a system which will provide you 
with the ability of tracking and planning your resources as well as following your strategic priorities: 

• Establishing trainings in companies. 
• Enhancement with new content and materials for the program for training mentors from 

companies.  
• Increasing the coverage of mentors from companies 
• Increasing the number of certified mentors from companies. 
• Raising awareness among employers about the benefits of practical training and 

their role in the process. 
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• Support mechanisms for small and medium-sized companies for practical training. 
• The establishment of a quality assurance and monitoring system for practical training. 
• Harmonization of quality assurance policies and procedures. 
• Strengthening the partnership between schools and communities. 
• Elaborated system for monitoring, recording and assessment of learning through work 

(trainings), based on the achieved results through the process in relation to the acquired 
knowledge, skills, and competencies of the students. 

 

Structure overview 

✓ Front-end Web: portal which display content for the latest news, events, trainings, success 
stories, announcements, legislation, draft documents, reports (application, diary, checklist for the 
implementation of practical training), registration of the system users and similar promotional 
informative content on the support of foreign organizations for this concept of practical training. 
This portal is intended for publishing the needs for professional staff by the companies, 
monitoring the labor markets according to the needs of the companies and adapting the 
curriculum, sharing the success stories, but also changing the public awareness for enrollment of 
more students to vocational education systems, in accordance with the requirements of the labor 
market. 

✓ Back - end: In the background the system enables the operation of all stakeholders in the system 
of practical training, through 5 functional modules for: 

• Company Registry 

• Registry of Vocational Schools by municipalities 

• Registry of mentors 

• Student registry 

• Company training registry 

 
User Management 

The systems allow for several different user profiles as listed below: 
✓ Administrators - Administrators have Full access to all systems of the solution. 
✓ Economic Chamber of the North Macedonia - Employees have a high level of access, allowing 

them to administer all aspects of the platform, but the technical configuration of various low-
level systems like plugins and alike. 

✓ Certified Mentors - Certified Mentors are employees of approved companies that have passed a 
certification process. They have access only to the publicly available web portal and specialized 
for their needs dashboard. 

✓ Company representative - Each registered company have a company representative associated 
with them. The representative has access to the publicly available web portal and a specialized 
section on the site, where they have information about associated mentors and students in 
training. 

✓ School administrator - Each school have a School Administrator associated with it. The 
administrators will have access to the publicly available web portal and a specialized section of 
the site, where they will have information about associated students. 
 

Personal Data Collection 

The system collects various personal data for registered users and provide a robust way of removing 
personal data according to GDPR regulations. The system also has a cookie management capability 
for the users compliant with GDPR. 
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Security Requirements  

The system come embedded with a high level of security. A strong password rule (at least eight 
characters, one small letter, one capital letter, one number, a special character) will be enforced, and 
all passwords are encrypted and inaccessible for any group of users, including the developers of the 
platform. Additional measurements against malicious actions are taken as part of the core 
architecture of the platform. All login and sign-up forms are protected with reCapcha. 
 
 

DESCRIPTION OF THE INVENTIVENESS AND INNOVATIVE ELEMENTS OF THE SOLUTION 
 

The PracticeLINKS (Praksa) software solution is a tool that will provide real-time information to show 

if and to what extent the difference in skills differences hinders competitiveness and economic 

growth, and the gap between skills acquired by students and those required by companies limits 

potential growth. 

The main administrator of the solution is the Economic Chamber of North Macedonia. The 

functionality of the solution ensures that all processes in accordance with the Concept of learning 

through work, to be realized online, with all forms of application for mentors, companies, schools, 

school coordinators, thus the process of using paper documents is reduced to a minimum, i.e 

completely paperless. 

The PracticeLINKS (Praksa) solution with its functionalities enables employers-companies to have 

the opportunity to register online to obtain accreditation to meet the standards to be part of the dual 

education system. 

Mentors also to get a certificate, the whole process from application to certification is done online 

through this solution in the Chamber. 

Companies could publish their vacancies for internships in the solution and make them available to 

students through schools and their school coordinators. 

The Center for Secondary Vocational Education and the Ministry of Education and Science can 

monitor the whole concept in real time, and based on the obtained data, intervene in the secondary 

vocational education policies. 

Through the portal - https://praksa.mchamber.mk/, it is possible to promote the concept of dual 

education in society, to raise public awareness among both parents and students to enroll more 

students in secondary vocational education. 

The solution indirectly contributes to saving financial resources, for the very process of implementing 

the concept of secondary vocational education, by reducing costs for companies, mentors, and 

school. 
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DESCRIPTION OF THE BENEFITS OF THE SOLUTION 
 

Using the experience of Switzerland, Germany and Austria, the Republic of North Macedonia has 

launched a dual education system to ensure greater flexibility of education when it comes to adapting 

to the needs of the labor market. The European Commission (EC) Progress Report on the Republic of 

North Macedonia from 2020, states that about 80% of the unemployed are long-term unemployed, 

reflecting the mismatch of skills and competencies. The employment rate has increased from 44% in 

2012 to 51.7% in 2018 but compared to other countries in the region it remains low. According to 

the EC Report, the gender gap is noticeable, about 78% of men participate in the labor market, 

compared to 52% of women, with small changes in the past 5 years. 

Vocational education and training are gaining momentum as a driving force for employment, 

productivity, and international competitiveness. The two main goals of vocational education and 

training are: 

  • to meet the educational needs of young people, their professional and career development, 

including self-employment and entrepreneurship. 

  • to adequately respond to the needs of the economy for qualified staff that is competitive in the 

domestic and international labor market. 

The PracticeLINKS (Praksa) solution, by monitoring the data, will create conditions for analyzing 

existing qualifications, proposing new qualifications, and checking the compliance of occupational 

standards and qualification standards with examination programs. 

The solution provides an overview of existing and encouraging and modernizing educational 

programs for existing qualifications and designing new qualifications according to economic and 

technological needs and strengthening the role of the National Qualifications Framework. 

This solution will enable through the promotion of success stories to encourage the attractiveness of 

vocational education and to direct the process of achieving relevant learning outcomes through 

modulation of educational programs for a flexible approach to practical training among employers. 

The solution has the potential to strengthen social inclusion, improve inclusion and equal 

opportunities.  

The solution promotes a new approach to teaching and practical training and professionally trained 

teachers for this type of teaching, because through the dual system shared financial resources are 

achieved between the state and companies and reducing the costs of companies for further training. 

This application aims to realize and encourage quality communication between schools and the real 

sector through synergy between the education system and the labor market at all levels and the 

strengthened role of the Chamber in the whole process. 
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SITUATION WITH THE SECONDARY VOCATIONAL EDUCATION AND TRAINING IN REPUBLIC OF 
NORTH MACEDONIA 
 

The modernized four-year SVE started to be realized in all secondary vocational schools in the school 

year 2019/2020 with the students in their first year. These students in the school year 2021/2022 will 

complete programs for learning through work. The process of piloting the modernized the four-year 

SVE started in 2017/2018 for three professions - three priority sectors in six schools, and according 

to the dynamics, these students in the school year of 2019/2020 are in the third year where in the 

area of practical education is provided UPR. In the school year 2021/2022 it is expected that 

approximately 8000 students will have requirements for the realization of work-based learning in 

companies, and from 2022/2023 that number of students will be approximately 16,000. In the area 

of practical education, the ferial practice is realized, whereby in 2020. - 8000 students will have 

requests for companies, in 2021. - 16000 students, and in 2022. - 24000 students will request 

companies. 

The purpose of this concept is to ensure that schools, employers and institutions start with a uniform 

approach in the implementation of Learning through work, especially for schools that pilot the 

modernized four-year SVE, but also to help in the implementation of the fair practice. 

More than half of the young people in the Republic of North Macedonia, between the ages of fifteen 

and nineteen, attend secondary vocational schools. Secondary vocational education (SVE) has 

undergone profound changes in the last twenty years. The most important changes are related to 

the four-year secondary vocational education, which includes over 90% of students enrolled in 

vocational education. This education generates the largest number of job seekers, as well as future 

university students who are the future workforce of the country. • The number of students in the 

programs of the four-year vocational secondary education is about 40,000 students annually. • 

Students in vocational education represent 58% of the total enrollment in the four-year secondary 

education. • 93% of students in vocational education are in four-year vocational education, where a 

total of 54 qualifications are offered. Almost half of the students are female. • Less than 10% of 

students in vocational education attend three-year vocational education, in the 42 offered 

qualifications, and about 20% of students are female. • Currently, vocational education and training 

programs are offered in 75 vocational schools. 

 

STRATEGIC DOCUMENTS 
 

One of the key documents for the development of the education system in the Republic of North 

Macedonia is the document Strategy for Education for 2018 - 2025, where great emphasis is placed 

on SVE, as one of the six pillars of the education system. 

In the vocational education for occupations, the practical training is provided with 40% of the 

teaching time in the form of practical teaching which at least 1/3 must be realized with an employer 

and practical classes with continuous duration with a suitable employer. The conceptual solutions of 

the vocational education for occupations and the possibility for introduction of new forms and 

contents of educational work (experiment) according to Article 30 of the Law on Secondary 

Education, enabled successful application of the so-called "dual approach" in several schools. The 
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dual approach enabled enhanced cooperation between schools and employers, successful 

implementation of Learning through work and employment provided for most students. 

Vocational training is a type of vocational education that has greater flexibility, with a shorter 

duration (up to two years) which allows persons without completed primary education to gain 

qualification and enter the labor market. The practical training covers 50% and has a flexible 

organization in terms of theoretical education and practical training with the employer. For certain 

profiles, a fair practice with an employer is provided here as well. In the Republic of North Macedonia, 

in recent years, the number of participants in vocational training has been continuously decreasing. 

Vocational education and training in the Republic of North Macedonia, its location and its future 

development is part of several key documents. 

1. Education Strategy 2018-2025 

2. Law on Vocational Education and Training 

3. Strategy for vocational education and training in the context of lifelong learning 

4. Concept for vocational education for occupations 

5. Concept for vocational training 

6. Concept for modernization of technical education 

7. Curricula and programs for vocational education and training. 

- http://www.mon.gov.mk/index.php/dokumenti/strateshki-plan 

- http://csoo.edu.mk/images/vet%20strategy_mac%20-%20final.pdf 

- http://csoo.edu.mk/images/stories/koncepcija%20na%20strucno%20obrazovanie%20na%20za

nimanja.pdf 

- http://csoo.edu.mk/images/stories/koncepcija%20na%20strucnoto%20osposobuvanje.pdf 

- http://www.mon.gov.mk/images/Concept-Paper-draft_-MK-_PD.pdf 

- http://csoo.edu.mk/pocetna/struki/ 

SUPPORTING INFORMATION 

 
 
Please send any supporting information to the address above, including information from 
candidate (i.e. excerpt from program description, web site print-out, press release, etc.) 

 

Articles in Media 
 

https://plusinfo.mk/vladata-i-komorata-konechno-uspea-a-211-firmi-e-go-vovedat-modelot-na-dualno-
obrazovanie/ 
https://emucohrid.edu.mk/2021/02/19/3401/ 
https://mon.gov.mk/m/content/?id=3423  
https://www.e4e.mk/da-povtorime-shto-e-dualen-sistem-za-struchno-obrazovanie-i-obuka-soo-i-zoshto-e-
tolku-mnogu-znachaen/ 
https://www.24.mk/details/dualno-obrazovanie-1 
https://vlada.mk/node/24735 
https://360stepeni.mk/video-mon-vo-obid-da-gi-privleche-polumaturantite-da-izberat-sredno-struchno/ 

 

Web link of PracticeLINKS (Praksa) - https://praksa.mchamber.mk/  

http://www.mon.gov.mk/index.php/dokumenti/strateshki-plan
http://csoo.edu.mk/images/vet%20strategy_mac%20-%20final.pdf
http://csoo.edu.mk/images/stories/koncepcija%20na%20strucno%20obrazovanie%20na%20zanimanja.pdf
http://csoo.edu.mk/images/stories/koncepcija%20na%20strucno%20obrazovanie%20na%20zanimanja.pdf
http://csoo.edu.mk/images/stories/koncepcija%20na%20strucnoto%20osposobuvanje.pdf
http://www.mon.gov.mk/images/Concept-Paper-draft_-MK-_PD.pdf
http://csoo.edu.mk/pocetna/struki/
https://plusinfo.mk/vladata-i-komorata-konechno-uspea-a-211-firmi-e-go-vovedat-modelot-na-dualno-obrazovanie/
https://plusinfo.mk/vladata-i-komorata-konechno-uspea-a-211-firmi-e-go-vovedat-modelot-na-dualno-obrazovanie/
https://emucohrid.edu.mk/2021/02/19/3401/
https://mon.gov.mk/m/content/?id=3423
https://www.e4e.mk/da-povtorime-shto-e-dualen-sistem-za-struchno-obrazovanie-i-obuka-soo-i-zoshto-e-tolku-mnogu-znachaen/
https://www.e4e.mk/da-povtorime-shto-e-dualen-sistem-za-struchno-obrazovanie-i-obuka-soo-i-zoshto-e-tolku-mnogu-znachaen/
https://www.24.mk/details/dualno-obrazovanie-1
https://vlada.mk/node/24735
https://360stepeni.mk/video-mon-vo-obid-da-gi-privleche-polumaturantite-da-izberat-sredno-struchno/
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FIGURE 1. HOME PAGE OF PRACTICELINKS (PRAKSA) 
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FIGURE 2. REGISTER OF CERTIFIED COMPANIES 
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FIGURE 3. COMPANY REGISTRATION 
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FIGURE 4. LIST OF MEMORANDUMS OF UNDERSTANDING BETWEEN SCHOOLS AND COMPANIES 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



17 
 

PracticeLINKS Web Portal 
Proposal   

FIGURE 5. LIST OF CERTIFIED MENTORS IN COMPANIES 
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FIGURE 6. ONLINE APPLICATION FOR MENTOR 
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FIGURE 7. LIST OF TRAININGS THAT ARE REALIZED IN THE COMPANIES AND NUMBER OF FILLED POSITIONS IN THE SAME 

TRAININGS 
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RECOMMENDATION 

 

1. Letter of support – Economic Chamber of North Macedonia 

 

 

2. Letter of support of Project  E4E@mk "Education and Employment in North Macedonia" 
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