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ACME ESG Initiatives 

 

ACME is deeply intertwined with environmental, social, and governance (ESG) concerns 

and we understand that a strong ESG proposition can create high value. ACME is not 

just socially responsible but also believes in sustainable ways of doing business. We 

constantly focus on improving our ESG factors and consequently, we have the 

opportunity to simultaneously enhance our corporate reputation, employee engagement 

and customer loyalty. 

Our focus is mostly on environmental and social criteria and some of our initiatives are: 

Environmental Pillars 

We believe that incorporating sustainable practices within our portfolio is not only good 

for the environment but also good for business. As such, we are committed to renovating 

and operating our assets using lower impact materials and environmentally friendly 

protocols whenever possible. Some of our program include: 

i) Energy Efficiency 

 

• We have installed Solar panels in our premises, one of the best forms of 

renewable energy, helps us in saving significant amount of energy, improves 

efficiency and reduces the amount of pollutants being released every day.  

 

• The environment benefits are, it saves energy, does not produce harmful 

emissions, is renewable and has no to little harmful waste. 

 

Figure 1: ACME Solar Panel installation – Roof of car parking area. 
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Figure 2: ACME Solar panel installation in our premises to save energy 

• ACME ensures that there is no wastage of energy and follow best practices on 

careful usage of energy. 

 

• Moreover, during the outbreak of pandemic in early 2020, ACME promoted 

remote work and was one of the 1st company in Bahrain to offer Work from 

home options to more than 80% of the team, thereby saving energy by reducing 

fuel consumption, as team members do not have to commute to office daily. 

 

ii) Reducing Air Pollution 

 

• ACME offers Company Transportation Services to all team members, with an 

aim to reduce the numbers of passenger vehicle on roads, thereby reducing air 

pollution – vehicles are major pollution contributors, producing significant 

amount of nitrogen oxides, carbon monoxide and other pollutants. 
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Figure 3: ACME Transportation Service for employees 

• Moreover, during the pandemic ACME promoted Remote work and offered 

flexible working arrangements to more than 80% of the team and consequently, 

helped in reducing air pollution as the employees do not have to commute to 

office daily. 

 

iii) Water Conservation 

 

ACME encourages team members to save water and urges them to follow the best 

- practices on careful usage of water, to ensure that there is no wastage. 

 

iv) Reducing Paper Waste 

ACME focuses on reducing paper wastage with an aim to reduce the number of 

trees being cut down, thereby also helping to reduce the energy that is being 

utilized to convert a tree into a piece of paper. 

In order the save paper, we use various software that helps us in reducing paper 

usage: 

• Document Management System 

• Online Payment Processing 

• Online Approval System (DocuSign and SignNow) and so on. 

  

These software’s has helped us to save the usage of approximately 24,000 papers 

per month, under our group level. 
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v) Reducing Water Pollution 

ACME participated in Beach Cleaning drive, and the cleaning was carried out at 

Asker Beach, Bahrain. The objective was to engage people around the community 

to remove trash and debris from beaches, waterways, and other water bodies, to 

identify the sources of the litter, to change behaviors that causes pollution and to 

raise awareness to eliminate water pollution. 

 

Figure 4: Beach Cleanup Drive – to raise awareness to eliminate water pollution 

 

vi) Waste Management 

 

• ACME has a proper solid waste management system, which includes activities 

and actions required to manage waste from its inception to its final disposal. 

Our waste segregation measures properly segregate metal, paper, and plastic 

wastes separately. Moreover, all the segregated wastes are recycled – these 

measures help us to manage waste efficiently and effectively. 

 

Figure 5: Waste Segregation 
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• Moreover, ACME encourages and promotes the use of Non-woven bags, 

instead of Plastic bags. 

 

Figure 6: ACME says NO to plastic bags and YES to Non-woven Bags 

 

• We promote e-waste recycling and have been part of e-waste recycling 

campaigns as well. 

 

 

Figure 7: e-Waste Recycling Campaign 
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Social Pillars 

Our team members are the heart of what we do at ACME, and we are committed to 

fostering a culture of excellence, integrity, and respect for everyone. We believe this 

enhances the lives of our employees and ultimately leads to further success for ACME. 

Our programmatic efforts to have a positive social impact include: 

 

i) Employee Upskilling for the future  

 

a) ACME constantly focus on training employees on new skills and realize that 

upskilling is crucial for successful digital transformation of business.  

ACME has a comprehensive cloud training program to upskill and reskill the 

employees and takes the onus of providing a mix of upskilling, reskilling, and cross-

functional skilling that works best for the team. 

 

❖ Upskilling & Reskilling for a Cloud future: ACME trains employees on new 

skills that will help them perform their duties better. When migrating to the 

cloud requires new or additional responsibilities and skills, ACME takes the 

onus in upskilling and reskilling the team by providing required training 

programs and assistance. 

 

❖ Cross - functional skilling: ACME help employees learn to handle 

processes in other functional areas or business departments. In addition to 

creating efficiencies, cross-functional skilling helps in keeping employees 

motivated to learn more. 

 

b) ACME constantly motivates team to achieve more and recognizes and appreciates 

the work done, through various initiatives: 

 

❖ Person of the Month: Our team members are recognized for their team 

efforts. 

 

❖ All – Hands Meeting: Our all-hands meeting is a regular gathering, where 

the leaders meet to discuss the company matters with a collective thought 

process. 

 

c) ACME has been proactive in preparing the team for change and had been 

consistent in upskilling employees. Thus, when the COVID-19 pandemic hit, 

ACME was least affected. 
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❖ Zero disruption: ACME was ready for the change! – ACME was one of the 

first company in Bahrain to offer remote work options to more than 80% of its 

team and led an example to innumerable enterprise – businesses in the 

country. 

 

COVID-19 did not disrupt or delay our services to customers, in any manner. 

Our team was available 24/7 despite tough times and overcame every 

challenge they faced efficiently. We helped our clients with remote work 

arrangements, cloud migrations and much more and successfully maintained 

our sustainability. Besides, we were well - appreciated by all our customers for 

our commitment and loyalty.  

 

ACME was and shall be available to all customers irrespective of how tough 

the situation is – our customers are our priority. 

 

d) Various initiatives ACME took to upskill fresh graduates for the future are: 

 

❖ Fast-Track Program: It is an initiative aimed at hiring new graduates / freshers 

and nurturing them throughout their career with us. We provide them necessary 

on-the-job and customer engagement trainings and help them develop and 

enhance their skill sets, in alignment with our company values. We train them 

on various emerging technologies and make them production efficient in a short-

span of time. Further, we consistently motivate them to achieve the optimal 

business outcomes for our clients in a highly competitive marketplace that is 

driven by ever-changing technological innovation.  

 

Moreover, ACME has provided trainings to faculties along with the students on 

various emerging technologies such as OutSystems, Low code No code 

platforms and so forth, with an aim to educate faculties as well. 

 

❖ ACME Internship Program: The initiative aims at hiring short-term interns, 

usually under-graduate students to get some entry-level exposure of the 

industry and to prepare them to be perceptive to our clients’ business needs. It 

is as much of a learning experience as it is work. Ideally, interns spend their time 

working on relevant projects, learning about the field, making industry 

connections, and developing both hard and soft skills. Besides, after carefully 

reviewing the performance of each intern, ACME can sometimes offer full-time 

job opportunities to selected interns, if any. 
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e) ACME encourages team members to take certifications and courses to improve 

and learn new skills and to attend various tech events and exhibitions to develop 

their skills. 

 

 

ii) Social Welfare Programs 

 

ACME social welfare program is an ongoing process meant to care for the specific 

needs of the society, individuals, and our employees. 

 

a) Beach Cleanup Drive 

 

ACME participated in a Beach Cleaning drive, and the cleaning was carried out at 

Asker Beach, Bahrain. The objective was to engage people around the community 

to remove trash and debris from beaches, waterways, and other water bodies, to 

identify the sources of the litter, to change behaviors that causes pollution and to 

raise awareness to eliminate water pollution. 

 

 

Figure 8: Beach Clean-up drive 

 

b) Marathon Relay  

 

ACME participated in Kingdom’s biggest charity event “Bahrain Marathon Relay” at 

Bahrain International Circuit organized by Bahrain Round Table & Rotaract Bahrain. 

The Bahrain Marathon Relay is believed to be the longest race in the Middle East 

with a distance of 48km. The distance is divided into 16 legs where each leg is 

approximately 3km. Organizers estimate that more than BD 20,000/- was raised from 

the event which shall be provided to various local charities. 
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Figure 9: Marathon Relay - amount raised provided to local charities 

c) Charity Raft Race  

ACME participated in Charity Raft Race event themed “Challenge Disabilities” 

organized by Rotary Club of Sulmaniya at Albandar Hotel and Resort. The Annual 

Charity Raft Race is one of the biggest charity events in Bahrain where all proceeds 

go towards various charities and diverse community projects throughout Bahrain. 

 

Figure 10: Charity Raft Race Event 

d) Blood Donation Drive 

Annual Blood Donation Campaign organized in collaboration with Salmania 

Medical Complex, Central Blood Bank at ACME’s headquarters. Moreover, some of 

our team members have registered themselves with the Ministry of Health, 

Bahrain for Blood Donation and encourages their colleagues to register as well. 
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Figure 11: Blood Donation Drive 

 

iii) Employee Welfare Programs 

 

a) Volleyball Tournament 

ACME organized Volleyball Tournament, for the employees. 

 

 

Figure 12: Volleyball Tournament organized by ACME 

 

b) Blood Donation Campaign and Dental Check-up 

More than 100 colleagues took part in ACME’s Blood Donation Campaign 

conducted in association with Salmania Medical Complex Central Blood Bank, at 

the company’s headquarters in Sitra. A Dental Check-up was also organized along 

with the campaign in collaboration with Unicare Medical Dental Center, Zinj. 
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Moreover, some of our team members have registered themselves with the 

Ministry of Health, Bahrain for Blood Donation and encourages their colleagues to 

register as well. 

 

 

Figure 13: Blood donation Campaign and Dental Check-up organized by ACME 

 

 

c) Football Tournament 

ACME organized Inter-division Football Tournament for its employees at Al Ahli 

Club, Zinj, Bahrain.  

 

 

Figure 14: Football Tournament organized by ACME 
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d) Cricket Tournament  

Almoayyed International Group conducted Inter-division’s Cricket Tournament at 

BCL cricket ground, Busaiteen.  

 

Figure 15: Cricket Tournament organized by ACME 

 

e) Sporting Spirit 

ACME participated in Inter-company Football Tournament organized by YK 

Almoayyed & Sons at Wembley Football Court. 

 

Figure 16: ACME participated in Inter-company Football Tournament 

 

iv) Flexible Working practices  

During the outbreak of pandemic in early 2020, ACME was the 1st company in 

Bahrain to promote remote work by offering Work from home options and flexible 
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working arrangements and schedules to more than 80% of the team. Further, we 

constantly support our team by providing required resources and assistance. 

Our quality flexible working practices has helped us to improve employee job 

satisfaction, loyalty, and output, reduce absenteeism, and improve overall well-

being. Moreover, it has made us more responsive to change. 

 

v)  Health & Safety 

Health and Safety of our team is our primary goal. ACME has implemented hygiene 

measures to mitigate the risk of exposure to COVID-19 virus. The best thing we did 

to limit the exposure is we encouraged remote work and offered flexible working 

arrangements.  

Some of the other measures that team needs to follow, while at office are: 

• Must wear double masks. 

• Require each employee to wash their hands with soap and water for at least 

30 seconds regularly (before and after their break, at the end of the workday, and 

during work, whenever possible). 

• Maintain hand hygiene by using sanitizers. 

• Avoid physical contact – handshakes and hugs. 

• Avoid touching their eyes, nose, or mouth with unwashed hands. 

• Cover cough and sneezes. 

• Avoid close contact with people who are sick. 

 

• Require sick workers to stay home, sick leaves shall be approved. 

• Clean and disinfect frequently touched objects and surfaces. 

• Always apply social distancing measures – maintain a distance of at least one 

meter, at all times. 

 

a) Health Checkup Drive 

ACME organized Health Checkup drive, Ultrasound scanning for the female 

employees to mark the Breast Cancer Awareness Month. The event was held in 

association with London Breast Care Centre, at the company’s headquarters in Sitra. 

The objective was to increase awareness about breast cancer and to highlight the 

importance of early detection. 
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Figure 17: Health Check-up Drive 

 

b) Dental Check-Up 

Dental Check-up was organized by ACME, for the employees in collaboration with 

Unicare Medical Dental Center, Zinj. 

 

Figure 18: Dental Check-Up 

c) Breast Cancer Awareness Day 

ACME organized Breast Cancer Awareness Drive in association with American 

Mission Hospital at its headquarters in Sitra. A medical checkup has also conducted 

along with the event.  
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Figure 19: Breast Cancer Awareness day 

 

vi) Staff Diversity & Inclusion including Support for Staffs with disabilities. 

  

• Our workplace is composed of employees with varying characteristics, such as 

different age, gender, race, ethnicity, cultural background and so on. ACME 

believes that diversity in the workplace will not only increase employee morale but 

also instill a desire to be more effective and work more efficiently. Moreover, 

diversity also helps us to greatly increase the productivity of our business. 

 

• ACME has always been welcoming to Staffs with physical abilities and disabilities. 

We hire staffs purely based on their talent and skills required for the job, 

irrespective of any other factors. 

 

a) Women in Technology  

ACME believe in empowering women and promotes their active participation in all 

activities across the organization. We encourage them to be part of our ‘Women in 

Technology’ events and initiatives, that recognizes and shares women’s 

fundamental contributions to technology. 

 

ACME encourage and extend our immense support to help them learn, grow, and 

develop their professional skills. Moreover, we have successfully implemented all 

government initiatives and more, for the welfare of women.  

 

More than 50% of our women colleagues have stayed with us for more than two 

decades, which by itself explains the working environment and support ACME 

offers.  
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We shall continue to support and enable more diversity and inclusion of more tech-

savvy women in ACME. 

 

 

Figure 20: Women in Technology initiative 

 

b) Women’s Day Celebration 

 

ACME marked the occasion of International Women’s Day by honouring our 

female employees during an event held at the headquarters in Ma’ameer. Gifts 

and certificates were distributed during the event.  

 

Figure 21: Women's Day celebration at ACME 
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vii) Support of Customers with disabilities 

Our customers are our priority, and we shall continue to support them, irrespective 

of any other factors. In future, if we come across any customer with disabilities, we 

shall support them and provide the best services and assistance possible. 


